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Portfolio Responsibilities

To work with other tiers of government, community groups and other relevant partners to 
enhance the health and wellbeing of residents. 

Alleviate the harmful effects of poverty in the district, looking at issues to address those who 
are disadvantaged. 

Working with key partners with regards to welfare reforms. 

Nominated representative on the Health and Wellbeing Board as appropriate. 

To drive our Localism agenda. 

Policies, Plans and Strategies 

 Community Strategy 
 Health and Wellbeing Strategy 
 Public Health 
 Community Safety Strategy 

Key Areas: 

 Localism 
 Devolution 
 Public Health 
 Community Development 
 Crime and Disorder Reduction Strategy 
 Voluntary Sector in relation to Health and Wellbeing Sector 
 Health and Safety 



Devolution 

There have been no further updates regarding devolution. Throughout 2018/19 SLDC will 
continue to progress key relationships with other authorities in health, housing and economic 
growth. 

Public Health 

Throughout 2018/19 the Council will be introducing and encouraging food establishments to 
take part in a new Healthier Menus Scheme. SLDC will be working with other neighbouring 
authorities to encourage them to take part in the scheme. The council will also be encouraging 
businesses to take part in the breastfeeding friendly scheme. 

The Council has created a Health Advocate group to look ways of supporting better physical 
and mental health of employees across the organisation. This group will be working towards 
achieving the Bronze Better Health at Work Award. 

As Portfolio Holder, I will continue to attend Public Health Alliance meetings to generate 
actions to improve health across Cumbria. 

Community Development and Localism 

The Building Financial Resilience Partnership is continuing to work with external organisations 
to offer financial support opportunities across the District. The aim of the partnership is to 
ensure communities are not excluded from an acceptable standard of living. 

The partnership has been organised into 7 task groups: 

1. Increase partner collaboration and publicise support available 
2. Build local wealth 
3. Increase access to skills and education 
4. Reduce fuel poverty 
5. Food waste and re-distribution 
6. Increase sign up to Environment Agency Flood warning service 
7. Investigate Poverty Truth Commission taking place in Morecambe 

Each group has met and several new collaborative areas of work have been established, to 
be built on throughout 2018/19: 

 Creating a public facing webpage and promotion of support available 
 Skills fest outreach sessions in rural areas 
 Fuel Poverty scheme offering free advice and improvement works 
 Meetings well attended and enthusiastic networking events leading to greater 

collaboration, willingness to take responsibility 
 Pieces in South Lakeland News to offer advice and guidance for households 

The Council will continue to assist communities through the Local Area Partnership Groups 
by building relationships with LAP chairs and others to ensure LAP’s remain relevant, useful, 
effective and add value to parishes and SLDC. These groups allow communities to address a 
variety of issues specific to their area and look at methods of improving or supporting. 

Crime and Reduction Disorder 



The South Cumbria CSP have identified four key priorities for 2018/19. These will focus on 
improving and increasing awareness on Mental Health, Domestic Abuse, Child Sexual 
Exploitation and Alcohol and Violent Crime. At each meeting the CSP group will be looking at 
each priority in detail and meeting with lead professionals to identify partnership collaboration 
and funding opportunities. 

On Thursday 5 July 2018 the CSP are hosted a mental health and the criminal justice system 
workshop. The Police, Probation, Prison and Courts were represented to present the case 
and the NHS and CPFT (who run mental health services) responded with their services. The 
third sector were also represented (MIND and other providers) and the workshop identified 
solutions and ideas to take forward to aid referrals.

The Applied Theatre in Cumbria project will be entering into its second year. This year it will 
take the theme of healthy relationships, personal resilience and positive decision making into 
10 schools and a theatre. Again performances will be streamed across Cumbria. Workshops 
will explore this topics further with students to support them to access help and make the right 
decisions.

The CSP will be using a collaborative approach, and dialogue with its trusted partner agencies 
across the public and private sector, to find solutions to existing problems and utilise funding 
to unlock improvements.

Health and Safety 

Recently the Health and Safety Annual Report was signed off by the Health, Safety and 
Wellbeing Committee. The reports highlights the achievements made in 2017/18 such as a 
revitalised Health and Safety Policy which encompasses a meaningful safety vision, a set of 
safety values to underpin this vision and a set of significant behaviours that will be embraced 
by the organisation and set the standards for all to follow.

The Health and Safety officers are continuing to work together with Streetscene to make huge 
improvements into the Rounds Risk Assessments, looking particularly at reverse manoeuvres. 
Work is also continuing with the Councils Contractors by undertaking training for key 
contractors to set out SLDC’s expectations when working on our sites. The assets team are 
undertaking joint inspections between officers and Lambert Smith Hampton (LSH) surveyors 
to audit health and safety on sites to ensure SLDC are proactive.

Across 2018/19 the Health and Safety officers will be looking to send managers and 
employees on behavioural safety workshops, this will be linked with any training set up for the 
Customer Connect programme to ensure that Health and Safety is encompassed in the 
process. 

The Service will look to appoint a third party organisation to undertake an audit of the Councils 
safety management systems across key areas of the Council and will work with the various 
teams where needed to resolve any issues highlighted. The Service will continue to monitor 
progress against the Council’s Health and Safety improvement plan.


